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California 
Prevailing Wages 

n  Thresholds 
n  California 

n  $1,000 
n  Construction “Works of Improvement” 
n  Lease Arrangements 
n  Special public assistance 

n  Exceptions- LCP small ticket projects 
n  Charter Cities 



Prevailing Wages 

n  Who is covered? 
n  Workers on the project 
n  Owners, partners- depends on State or DB 
 

n  What type of work is covered? 
n  Onsite construction work 
n  Onsite inspection-CA and some states only 
n  Trucking- on haul/off haul- special rules 



Prevailing Wages 
n  Selecting the Proper Determination 

 

n  California - www.dir.ca.gov 
 

n  Determinations issued twice a Year 
n  February and August 
 

n  Location of Project 
 
n  Bid Advertisement Date is Controlling 
 
n  Agency must file DAS-13 http://www.dir.ca.gov/DAS/

DASForm13.pdf 

 





Other States  

n  Selecting the Proper Determination 
 

n  Issued by a state once or more each year 
n  May be adopted from DB rates 
n  May be determined on a project by project 

basis 
n  May be issued based on local surveys and 

wage information 



Prevailing Wages 

n  More than Just Wages 

n  Subject to ** increases 

n  Overtime  
n  CA after 8 hours in one day or 40 in a week 
n  Maryland after 120 hours in a day 
n  Oregon special rules for 4-10s or default to 5-8s 



Prevailing Wages 

n  More than Just Wages 
n  Special Rates may apply for Saturday, Sunday and 

Holidays. (with some exceptions) 
n  Some states list all applicable holidays 
n  Some states recognize holidays based on specific crafts 

n  Shift Work 
n  Some trades in some states recognize and require 

premium pay for shift work(swing shift or graveyard) 



Prevailing Wages 

n  Paying Correct Wage/Fringe Amount 

n  Base Wage Rate Must be Paid on Paycheck 
 

n  Benefits paid to or “for the benefit of” the 
employee (PW 26) 

n  Training Contribution Must be Paid to 
Proper Fund. (PW 26 or CAC 2) 



Prevailing Wages 

n  Subsistence and Travel 

n  Remote Sites 

n  Sites more than 50 miles  

from Place of Business or Employee’s Home  
 

 Remember that each trade classification may have different travel 
and subsistence requirements and these can even differ by county. 

 
 
 



Prevailing Wages 

n  Jurisdictional Disputes 

n  Agency may be able to determine the proper wage 
classification of work being performed.  

 

n   In CA, this decision by the Awarding Body will NOT be 
overturned by the DIR unless it is erroneous 

 
n  Other States can sometimes adopt classifications and 

wage rates from neighboring counties 



Certified Payrolls 

n  Signature of officer, supervisor or responsible 
manager (electronic submission) 

n  Kept weekly (can be paid semi- monthly in some states, but 
must be paid weekly for any federally funded project) 

n  ALL workers on project must be paid prevailing.  i.e. 
owners, partners have exemptions in some states 
(not CA) and under DB. 

n  Walking supervisors and onsite clerical exempt. 



Apprenticeship Requirements 

n  California 
n  Legislative Directive on the Employment of 

Apprentices. 
 

n  DAS-140 
 

n  DAS-140 to be submitted at the beginning of 
work on the jobsite.  

n  10 days after signing contract or before starting work 
on project (whichever is first). 

 



Apprenticeship Requirements 
n  DAS-142 

n  Request to Train Apprentices 
n  Presumptive Compliance if DAS-142 Form 

is Used. 

n  Training Contributions 
n  Paid to approved apprenticeship committee 
n  Paid to State (CAC2) 
n  Paid to employee ONLY when it is NOT an 

apprenticeable craft. 
 



Apprenticeship 

n  Other States 
n  Most all require apprentices be actively 

enrolled in local State approved programs 

n  Some State programs also have automatic 
BAT  (U.S. Dept. of Labor- Bureau of Apprenticeship 

Training) approval (not CA) 



Penalties 

n  California 
n  Labor Code 1775- wage violations 

n  $50 per day per worker (cumulative) 
n  May be reduced for first offenders who make 

good faith mistakes 
 

n  Labor Code 1776- (paperwork penalty) 
n  $25 per day per worker 
 



Penalties 

n  Labor Code 1777.7 - Apprenticeship 
n  $100-$300 per day of violations (enforced by 

Division of Apprenticeship Training) 
 

n  Labor Code 1813 - Overtime 
n  $25.00 per day per worker (cumulative) 

n  Liquidated Damages for Wages left unpaid 60 
days after Notice to Withhold or Notice of Intent 
to Withhold 

 

n  Debarment- 1-3 years per violation 
 



Prevailing Wage Document Recap 

n  Paperwork Requirements 

n  Certified Payrolls 

n  Fringe Benefit Form- PW 26 

n  DAS-140 

n  DAS-142 

n  CAC2 or equivalent 
 
 



Special Determinations 

n  In California, an Awarding Body has the right to 
request a special wage classification and 
determination on a single project basis when there is 
no wage classification/determination which 
adequately addresses the type of work being 
performed. 
n  Must be requested and obtained prior to the advertisement 

of bid. 

 



Federal and State  
 Combined Funding 

n  Federal Funding and ARRA projects 
 

n  Requires additional monitoring and auditing 
for which you can: 

n  Do on your own 
 

OR 

n  Hire a Third Party LCP 



Additional ARRA Requirements 

•   Mandatory Disclosure 
•   Buy American Act 
•   Davis-Bacon 

•   Whistleblower Protections 
•   Workforce Reporting 
•   Your Obligation to Audit 
•   Quarterly Reporting     

 



Davis-Bacon Requirements 
n  Mandated language in bid specifications and 

contracts 
n  Language mandated by Code of Federal Regulations  
n  Contractor MUST include language in all subcontracts 
 

n  Wage Determination MUST be included with bid 
specification 
n  No reference to website or incorporation by reference 
n  Website must be checked 10 days prior to bid for any potential 

increases and appropriate addendum issued 
n  http://www.wdol.gov 

Failure to comply makes agency liable for higher wage rates 
and can risk funding. 





Davis- Bacon Prevailing Wage 
 
n  Verification of contractor’s eligibility to work 

n  Check Debarment List 

n  Certified payrolls 
n  Wages MUST be paid weekly 
n  Verification of classification and wages 

n  Classification for DBWD may be different than State  

n  Proof of fringe benefit payments 



Davis-Bacon Prevailing Wage 

n  I-9 forms (E-Verify) 

n  Copies of collective bargaining agreements 

n  Verification of Apprentices 
n  “Certification” of all apprentices by Bureau of Apprenticeship 

Training (BAT) program and verification of supervision and 
ratios 



Special Determinations 

n  An Agency may request a special wage determination 
be issued on a project by project basis if requested 
prior to the start of the project. 

n  Davis-Bacon has a special provision to request an 
omitted wage classification by filing form SF 1444 
after the project has begun. 



Jobsite Visits and Postings 

n  Periodic Jobsite Interviews 
n  Verifying work performed and wages 

paid 
n  Once within 2 weeks of first payroll 

submission 
n  Once within two weeks of estimated 

contract completion date 
n  For every contract and subcontract. 

 

n  Postings  
(In English and Spanish or other language)  
 

n  Davis Bacon  
n  ARRA Whistleblower 



 
Posting Requirements 
 



Workforce Reporting 

n  New Hires v. Retained Hires 
n  Field and office/support staff 
n  For contractor, agency and consultants 
n  Converted to FTEs 
n  Required quarterly on 10th day following close of 

quarter 



ARRA audits 

n  Payrolls 
n  Fringes 
n  Collective Bargaining Agreements 
n  BAT Certificates 
n  Posters http://www.recovery.gov/Contact/ReportFraud/Documents/WhistleblowerPoster.pdf 

n  Jobsite interviews 
n  I-9s (or E-Verify) 



Questions? 

Deborah Wilder, President 
635 Mariners Island Blvd, Suite 200 – San Mateo, CA 94404 

P: 650-522-4403 – F: 650-522-4402 
 

www.ccmi-tpa.com 

 

Thank You 
Contractor Compliance & Monitoring, Inc. 


